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.- 'I'he following Acl of Parliamcnt rcceived thc assent of thc President on the

2?.nd April. 201 l, and is hcrcby publishcd for general information:' -

- l'FIIr SlixtiAl I-IARASSMIiN'f OF WOMLiN 1\TWOI(PLACI:
(PltEVIlN,l'lON, I'>ROI IIBITION nND REDRESSAL) AC'L 2013

(No. 14 or 2013)
l??nd April.2013,l

An Act to providc protection against scxual harassnent of womcn at workplace
and ttrr the prevention and redrcssal of'complaints ofsexual harassmcnt and

ftrr mattcrs conncctcd thcrowith or incidental thercto.

Wul'nr.,rs sc.rual harasstnettt rcsults in violalion of the llndamcntal rights of a ryoman

ro rxlua lity undcr aniclcs l4 and I 5 of thc Clonstitution of tndia and her righl to lifc and to live
rvirlr rligrrity unrler arliclc 2 I of thc Corrstitution and right to practicc any profession or to
carry on any occupation, lradu orbusiness which includes a right to a sal'c cnvironrnent frce

fi orn sexual harasstnenl;

A:rn wrr,nn,rs the prolection against scxual harassmcnt arid thc right to work wilh
dig,nity arc univcrsally rccogniscd hunran ri.ghts by intcrnational conventions and instrumcnts

such irs Convcntion on thc Lllinrination ofall l;orms oIDiscrimination againsl Womcn, which
has brcn ratiliccl on thc 25th Jttnc, l991i by thc (iovcrnrncnt of lndia;

A\r) wrhkr ns il is.:xpcdictlt to ntake provisions lbr qivirrg cfl'ecr to thc said Convcntion
!()r pr()tc(lion o1'rvonrcn against stxual harassmcnl al \yorkplacc.
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L ( /)'l'his Act may b* called thc Sexual HarasstncntofWomen at Workplace (Prcvcrrtion,

Prohibition antl ltcdrcssal) Acl, 201 3.

(2) lt cxtends tn tlic wholc of India.

(J) lt shall com$ inlo force on such date as the Central (jovernrncnt ntay, by nntification

in thc Oflicial Gaz.cttc, appoint.

2. In this Aut, unlcss the conlext othcrwisc requires, -'

(a) "aggricvcd woman" mcans-

(l) in rclation lo a workplaccr ri r.yoman, of any agc whcthcr employcd or
not, who allcges to havc bcen subjcctcd to any act ofsexual harassmcnt by the

rcspondcnt;

(ii) in relation to a dwclling place or house, a wotnan of any agc who is
enrploycd in strch a dwcl.ling placc rlr hottsc;

(b) "appropriatc Covcmtncnt" means- -

(i) in rclation to a workplace which is csrablishcd, owncd, controlled or
wholly or substantially financed by funds provided dircctly or indirectly

(z{) by the Centrat Covemmcnt or thc Union territory adnrinistration,

the Central Govemrncnt;

(B) by the State Ciovenrment, thc State Govcmmcnt;

(ii) in rclation to any workplacc not covered undcr sub-clausc (i) and

thlling within its tcrritory tlrc Stat€ Covernment;

(c) "Chairpcrson" msans the Chairpcrson of the Local Complaints Comrnittcc
nominated under iub-scctibn (/)pfscclion 7;

(r/) "District Ollicer" means an officcr notified undcr scction 5:

(e) "domcstic worker" mcans a rvoman who is employed to tlo the household
uork in any househol<l for remuneration wlrcther in cash or kind, cithcl dircctly or
throug,h any agoncy on a lcmporary, pcrmancnl, part time or full timc basis, hut does

not includc any mernber of thc farnily ol'thc employer;

(/] "cmployco" mcans a pcrson cmployed al a wo*place for any work on regular,
tcnrporary, ucl hoc or daily wage basis. either dircctly or through an agent, including a

contractor, with or, without the knowlcdge of the principal employcr, rvhether for
remuneration or not, or working on a voluntary basis or otherwise, whcthcr the terms
of cmploymcnt are express or implicrl and includcs a co-worker, a c(,nlract workcr,
probationcr, traincc. apprcnticc or callcd by any othcr such nantc;

(g) "cmploycr" tncans--

(i) in rclation to any departmcnt, organisation, undcrtaking, cstabtishment,
enrerprisc, institution, otlice, branch or unit ofthe appropriatc (iovornmcnl or a
local authority. thc hcad of thar dcpartment, organisation, undertaking,
establishmcnt, cnterprise. institution. officc, branch or unit or such'other officer
as tlrc approprialc Govcrnmcnt or thc localauthority, as the easo may be, may by
an rtrdcr spccily in this [:ehalf:

(ir) in any workplacc nol covered under sub-clause (i), any person
resp<lnsiblc for thc rnanagcmenl, supervision and control of thc rvorkplucc.



Sr:<'. ll n I lt cAZI.: t"rt oF' l);DlA Ilx'rRAoRDlNAt(Y

lixplanalion.-- For thc purposes of this sub-clausc "management"
includes the pcrsun or board or committce responsible for fbrmulation and

adrninistration of policcs for such organisatiou

(lii) in tckilton t<l workplacc covcrcd under sub'clauscs (r) and (ir), the

pcrson discharging contractttat obligations with respect to his or her employecs;

(ir,) in re lation to a dwelling place c"i htluse, a pcrson or a household who

cmploys or lrenefits lrom the employment ofdomeslic workcr, irrespcctive of thc

numbcr, tirne pcriod or type of such worker cmployed, or ths nature of the

employmeil or activities performcd by the domcstic worker:

(i) "lntemal Committce" means an lntcrnal Complaints Committcc constituted

under section 4:

(r) "l,ocal Comrnitlcc" means lhe [,ocal Complaints Committee constitulud undcr

scction 6;

fi) "Monber" nrciurs a Munrber ofthc Intcmal Committec or thc Local Commitlec,

as tho case may bc;

(*) "prescribed" means prescribcd by rules madc under this Act;

(I) "Prcsiding Officcr" mcan$ the Prcsiding Ofliccr of thc Intcmal Complaints

Commitlce notninatcd under sub-seclion (2) of scction 4;

(m) "rcspondent" means a person against whom thc aggricved woman has made

a conrplaint under section 9;

(r) "sexual harassnrent" includes any one or morc of thc following unwclcomc

acts or bchaviour (whether directly or by implication) namely:-

(i) physical contacl and advances; or

(ir) a dcmand or rcquest for scxual favours; or

(iii) making scxually colourcd remarks; or

(iv) showing pornography; or

(v) any other unwclcomc physical, verbal or non-vcrbal conduct ofsexual

naluro;

(o) "workplacc" includcs

(i) any department, organisation, undertaking, cstabl ishment, enterprise,

institution, oflicc, branch or unit which is established, owned, controllcd or
wholly or substantially linanced by funds provided dircctly or indirectty by thc
appropriatc Covcrnmcnt or thc local authorily or a Govcrnment company or 0

corporalion or a co-operativc society;

(r, any private seclor organi.sation or a private venturc, undcrtaking,
cnlerprisc, institution, establishmcnt, socicty, lrust, non-governmcnlal
organisation, unit or senrricc provider carrying on commcrcial, professional.
vocational, cducational, entcrtainrnenlal, industrial, health scrvices or financial
aclivitics including production, supply, salc, distribution or service;

(iii) hospitals or nursing homes;

(iv) any sports inslitule, stadium, sports complcx or competition or g,amcs

vcnuc. whcther rcsidential or not uscd for training, sports or other activities
relating thcrcto;

(,-) auy placc visited by thc crnploycc arising out of or during thc coursc of
e lnploymcnt including. transponarion provided hy the employer for undcrraking
such loumcyl

J
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(r,i) a dwctling place or a housc;

@) "unorgauised scctor" in relation to a workplacc mcars an cnterprisc owned

by individuals or sallicmployctl workcrs anel cngaged in lhc production or sale ol'
goods nr provicling, service ol'any kinrl whatsoevcr, und whcre {he entcrprise employs
rvorkcrs, the number of such workci:,; is.icss tl:an ten. , ;

J. ( I ) So woman shal I bc subjccted to scxual harassnrcnt at any workplacc.

(?)'l'hc lirllowini,, circurnstanccs, anlong othcr cireurnstarrccs, if it occurs or is pcr'.scrrl

rn rclation lo or c(,nncotctl rvith any acl or bchaviour ol'scxual harassment mny anrount lo
sexrral lrarassmcnl : -.

(i) implied crr cxpticit prolnisc ofprcfercntiBltrcatment in hcremployrnenti or

(ii) implicd or explicit threat of dctrimental trcatmeflt in her employnrent; or

(iir) implied or explicit thrcat about hcr prescnt or future employmeut stalus: or

(iv) intcrfcrcnce with hcr rvork or creating an intimidating or offcnsivc or hostilc

work cnvironmcnt lirr her; or

(v) hunriliatirrg treatmcnt likely to affcct her health or safcty,

CHNN'ERII

(:oNsn'ru noN or l xrenxru- ColrplrrrN rs CouMt'trnr

4. ( /) Hvcry cmployer ofa wo*place shall, by an ordcr in writing, con$titutc a C(mnrittce
to br knorvn as lhe "lnlsrnal Complaints Commitlec":

Pruvidcd that whcre thc oflices or administrative units ofthe workplacc arc locatcd at

diflurcnt placesor diviriorial orsub-divisional levcl, thc lnternal Commiltccshall be conslitutcd

at all adminislrativc unils or olliccs.

(J)'l'he.lntcrral Committco shall consistof thc following rnombers to he nominated by

thc cmploycr, namcly: .-.

(c) a t'rcsiding'Officcr'r+'ho.shall be a woman ernploycd at a sBnror lcvcl at

workplace from Bmongst the cmployecs;

Providcd thal in case a scnior level woman employee is not available, thu
I,residing Officcr shall bc nominated from other offices or administrative units of the

workplacc referred lo in sub-scction (/):

l'rovidcd furthcr that in case the other oflices or administrative units of tlrc
rvorkplacc do not havc a senior lcvcl woman cmployee, the Presiding, Officer shall tre

nrrrrrinatcd l'ronr arry othcr workplace o[thc same cmploycror othcr deparlrnr:nl or
organ isatiorr;

(t) not lcss than trvo Mernbers liom amongst crnployees prefcrably cornnritled
to thc cfluse of womcn or who have had cxperiencc in social work or havc lcgal
hnorvlcdgc:

(c) onc mcmber from amongsl non-govemmcntal organisalions or associations
cornmittcd to lhc causc ol'womcn or I pcrson familiar with the issues rclating to suxual
hnrassnrgrl:

Provirlud lhul al least onc-halfolthe total Mcmbcrs so nominated shall be rvonrcn.

("1)'l'hc l'residing ()lliccr and cvcry Me mber of thc Intcrnal Committee shall hold oflice
fbr such ;rcriod, not exceeding thrcr: years, from lhe date of their nomination as may hc
spcciticd by thc cmploycr.

( r) t'hc Mcnrher appointcd from amongst rhc non-govemmenlal organisations or
associations shall bc paicl such lees or allowanccli lbr holding lhe proccediugs ol'thc lnlcrnal
(lornrnittcc, by thc cmployc.. as may be prescribed.

l'lcr*nlt<rn ltl
ic\u$l
h;rrassntcnl

Oonrtirution
ol'lnlcrnal
( iornplainlr
(irmlnittcc.
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(.J) Whcre the Presiding Officcr or any Member ofthc lntcrnal Committcc,-

(a) contravcnes the provisions ol'section l6; nr

(fi) has bsen convigted for an offence or an inquiry into an offcnce undr:r any law
{br thu timc bein( in force is pentling against hinr: or

{c) hc has bcen found guilty in any disciplinary procecdings or a disciplinary
proceeding is pcnding against hitn; or

(r/) has so abused his position as to render his continuance in olfice prejudicial
to the public intcresl,

sur:h Prcsiding Olliccr or Mcrnbcr, as thc casc may bc, shall bc removcd frorn the Committsc

and thc vacancy so crcated or any casual vacancy shall bc filled by fresli nomination in
accortlancc with thc provisions of this section.

cH^l,'l l":R Ill

Coxsrrlurrol or. LoceL Covntltsrs Covvtt"rr:t:

5. The appropriate Covcmmcnt may notify a District Magistrate or Additional District
Magistratc or thc Collcctor or Deputy Collector as a District Officer for every District tc)

cxcrcise powcrs or discharge functions undcr this Act.

6. ( /) Eve ry District O{Iiccr shall conslitule in thc dislrict concemed, a comrniltce to bc

knorvn as the "[,ocal Cornplaints Committce" to reccive complaints ol'sexual harassmeni

liom cstablishmcnls wherc the lntcrnal Complaints Committec has not been constitute(l duc

to having lsss than tcn workcrs or il'thc complaint is against thc employer himself.

(2) The Disric( Olficer shall designatc one nodal oflicer in cvcry block, taluka and

tehsil in rural or lribal area and ward or municipality in thc urban arca, to rebrivc complaints

and forward thc sarne to the coircemed Local C"omplaints Committec within a pcriod of
scvcn days.

(.1)'fhc jurisdictir;ir of thc t.rnll Complalnts Commiltcc shall cxtcnJ to thc arcas of thc

dislrict whcre il is conslituted.

7. ( /)'l'hc l,ocal Complaint$ Committce shall consist of thc lbllorving rnembcrs to bc

nonrinated by thc l)istrict O{Iicer, namcly:- -.

(o) a Chairpcrson to bs nominatcd fiom amongst thc emincnt womcn in the field
ol'social work and gonrmitted to lhe causc of womcn;

(0) one Membcr to be nominated from amongsl thb women working in block,
taluka or tehsil or ward or municipality in the dislrict;

(c) two Mernbers, olwhom at leqst one shall be a wonta,r, to be nominaled fnrm
amongst such non-governmcnlal orgarrisations or associations c0mmitted to thc cause

of womcn or a person familiar rvith thc issues relating to sexual harassmcnt. wlrich may
. hc prescribed:

l,roviderl that at lcast one ofthc nominecs should, prefcrably. havc a background

in lirrv or lcgal knowlcdge:

l)rovided firrthcr that at least onc t>l'thc nominces shall bc a woman be longing to
tlre Schedulcd Caslcs or the Schcdulcd 'lribqs or the Otltcr Backwarrl (]lasses or
mirrority community notilicd by the Ccntral (iovcrnurent, lrorn timc to time;

(r/) thc conccrned ofliccr dcaling with thc social wellbrc or womcn and child
clcveloprnenl in the distt ict, shall bc a member *r a./.ficio.

(2) l'hr: Chairpcrson and cvery Membcr ol'lhc Local Conrnrittee shall hold office lor
such period, not cxcecding three years, fronr the date oftheir appointrnent as may be specilicd
by thc l)islrict Olljccr.

.\-otrficalion
of l)istrict
Ol11crr.

C'onstitution
and
jurisdiclion of
Locul
Oomploints
Committct

Composrlron,
lcnurc and

othcr tcrms
rnd conditions
of l,oral
ComplainLt
Conmittcq
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(-l) Whcrc the ()hairpcrson or any Mcrnber of the Local Cornplaints Conxnittuc - -
(o) contravenes the proviqions of scclion I 6; or

(b) has been convictcd firr an oflcncc or an inquiry into an ollencc undcr any law

for thc time being in force is pending against him; or

(c) has bccn found guilry in any <Iisciplinary proceedings or a clisciplinary
procccding is pcnding against him; or

(r/1 has so abused his position as to rendcr his continuancc in ofl'ice pr{udicial
to the public intcrcst,

such Chairperson or Mqmber, as lhs case nuy bc. shall bc rsmoved tiom the Comnrittcc and

thc vacancy so crealed or any casual vacancy shall be fillcd by frcsh nominlttion in accordancc

with thc provisions of this scction.

(,/)'l'hc Cihairperson and Mcnrbers of thc Local Comnrittec othcr lhan the Mcmhcrs

n(nninatcd undcr clauscs (D) and (d) of sub-section (/) shsll be cntitlcd to such fccs or

allorvanccs lbr holding the procccdings ol'thc l,ocal Committec as may bc prescribed.

tl. ( /)'t'hc Central Covcmmcnt nray, aflcrduc appropriation madc by Parliarnent by law

in this bchalf, make Io thc Statc (iovcrnmcnt granrs of such sums of money as lhe Central

Covcrnmcnt may think fit, lbr being utiliscd for thc payment o[fces or allorvances rcfbned to

in sub-scction (4) ofscction 7.

(2)'t'hc Slate Govcmment may sot up an agcncy and transfcr thc g,rants madc under

sub-section (/) to that agency.

(.1)'l'he agcncy shall pay to thc District Oflicer, sucf. sums as may hc reguired l'or thc

payrncnt offees or allowances rcferred to in sub-section (./) ofscction 7.

(r) Thc ilccounts of the ag,ency refened th in sub-.sr:i,tion (?) shall bc maintained and

auditcrl in such manncr aimay,'in consuhation tvith theAccountant Gcircral of the State, bc

prcscribcd and thc person holding tlre custody ofthc accounts ofthc agency shall furnish,
ro rhc State Covcrnmcnt, bsfore such rlate, as may bc prescribcd, its audited copy ol'accounts
logether with auditors' rcport thurcon.

CHAPI.URIV

Covpr.arxr'

9. (/) Any aggricvcd woman rnay makc, in writing, a complaint of sexual harassm$nt at

rvorkplacc to thc lnlcmal Conmittec ifso constituted, or the Local Contmincc. in case ir is not

$o conslitute(l, within a pcriod of thrcc monlhs liom thc datc of incidcnt and in casc of a

scrics of incidcnts, within a period of thrcc months from the date of la.st incidcnt:

Providcd that whcre such complaint cannot be madc.in writing the Prcsiding 0{Iiccr or
any Member of the lnternal Cornmittee or thc Chairpcrson or any Mcmber of lhs l,osal
(lommittee. as thc casc may be, shall rcnder all reasonablc assistance lo thc woman for
nraking the complaint in rvriting:

Provided llrther that thc Intcmal Commitee or, as lhe crsc rnay be. the l"ocal Commjflec
may, lbr thc reasons to be rccordcd in writingl, extend the time limit nol cxcccding lhree
rnonths, if it is satislicd thal the circumslanocs wcre such which prcventcd thc wornan from
liling a cornplaint within the said period.

(,1) Whcrc the:rggrieved rvonran is unable to rnake a'complaint 9n account qf hcr
physical rrr ntcnlal incapaciry or death or othcrwisc, hr:r lc.*al heir or such otfter pcrson n.s

ntay bc prcscribcd nroy makc a cornplaint under this scction.

10. ( /) 
.l'hc 

lntcrnal commirtee or, as the_case may be, thc Local clomrnittce, may, bcforc
initiating an inqrriry unrtcr scction I I anil at lhc rcqucst cl'lhe aggrievcd v,oman rake stcps
to sctllc llte Dralter bctr.vecn hcr and the rcspondent through corrciliaiion:

(ilanu and

arrdil

())rnPlstnl ('l'
ruxual

harasrnttnt

( irnct I iatton
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Provided that no rronetary lettlemenl shall be made as a basis of cqnciliation.

(/) Wherc u settlernent has bccn arrivcii al undcr snb-spctilrr (/). thc lntcrnal Cornnrittec

or the l.ocill Committee, us thc casc lnay be, shall record the settlemcnt so unived and

lirruard thc sanlc to thc ernployer or thc District Olliccr to takc action as spccificd in thc

recornrncntlat iorr.

(3)'l hc Intcrnal (irmrnittcc or lhe l.ocal Committec, as the case may bc, shall provide
thc copies ofthc settlcmcnt as recordcd under sub-section (2) to thc nggrievcd womar and

the respondent.

(./) Whcre a settlemcnt is arivcd at undcr sulr-section (/), no ftrthcr inquiry shall bc

conductcd by thc lnternal Commiltce or lhe Local Commiltec, as lhe case may be.

lI. (/) Subjcct lo the provisions of seclion 10, the lntemal Committec or the Local

Commillce, as thc case may be, shall. where the rcspondcnt is an employce, procccd to make
inquiry into lhe complaint in accordancc with the provisions of the scryicc rules applicablc
to thc respondent and where no such nllcs cxist, in such manner as may bc prcscribed or in
case of a domcstic workcr, thc !-ocal Commitlee shall,if primu.fbcie case cxist, forword lhe

cornplaint to thc police, within a pcriod ofsevcn days for rcgistering thc casc undcr section

509 ofthe lndian Pcnal Code, and any olhcrrclcvanl provisions ofthc said Codc whcre
applicablc:

Providcd that rvhcrc the aggricved wornan infonns the lnte rnal Committee or the l.ocal
(."ommiltcc, us the casc may.be, that aily term or condition of the scttlcmcnl arrivcd at under

sub-section (,?) of'scction l0 has not been complied with by thc respondent, the Intemal
Comrnitlcc orthc l,ocal Comminec shall proceed to make an inquiry into thc complaintor, as

the case rnay bc, lbrward the complaint to lhc policc;

l'rovided further that whcre both the partics arc crnployces, the partics shall, during
the coursc ofinquiry be given an oppcrtunity ofbeing heard and a copy ofthe findings shall

he madc availablc to both thc parties enabling thsm to make riprcsenlation against the

findings before thc Committcc.

(?) Notwithstanding anything conlaincd in scction 509 of thc Indian Penal Code, the

court may, when thc rcspondcnt is convicted ofthe offencc, order paymcnl ofsuch sums as

it may consider appropriate, to lhe aggrieved woman by the respondcnt, having regard to thc
provisions ot'scclion I 5.

(J) For thc pu4losc of rnaking an iuquiry undcr sub-scclion (l), thc lnternal Committec
or the l.ocal Cornnrillcc, as lhe case may he, shall have the samc powers as are vested in a

civil court under thc Codc o[Civil l)rocedurc, 1908 when trying a suit in respect of rhe

fol lowing mattcrs, namely:*-

(a) summoning and enforcing thc altendance of any pcrson and cxamining him
on oath;

(b) rcquiring thc discovery and production ofdocuments; and

(c) uny othcr maltcr which may bc prcscribcd.

(J)'l'hc inquiry under suh-section (/) shall be complcted within a period of nincry
days.

CXIAPI'I.RV

lxqutn v t\.ro ('oMPLAt*'r

12. ( /) t)uring thc pcndcncy olan inquiry. on a wr.itterr request madc by thc aggricvcd
woman. the lnternal (lommiilec or thc l,ocal comrnitlcc. as lhc case may be, may rccommcnd
t. thc cmnlore;,ll,r*r". 

rhe aggricvcd woman or rhe respondcnt rb any othcr rvorkplace; or

lnquiry rnto
complaint

Aclion durrni:
pcudcnuy u,'
inqurry
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(b) grant lcavc to lhc aggritlv.cd womon up to a perio<l of lhrer: nrolrtlrs; or

(cl grant such othcr rclrcflo the aggricvcd woman as nray he prcscribetl.

(J) .I'he 
leavc grantcd to thc aggricvcd woman undcr this scction shall bc in addition to

the leavc shc would bc olhenvisc cntitlcd.

(.1) On thc rccomnrendation ol'thc Intcrnal Corrrmittec or the l.ocal C'ornrniltcc, as the

casc may be, undcr sub-scction (/). the employcr shall implement thc recommcndations

rnadc under suh-seclirrn (/) nnd send the rcpon of such implcmenlation to the lntemal
(li:mnritlce or lhc l,ocal Comuit(ce. as thc casc.may be.

13. ( l) On the cornplctiorr of an inquiry undcr this Act, thc lntcmal Conrmittcc.or the

l.ocal Cornmitteu, a$ the casc may bc. shall provide a rcportof its findings to thc cmploycr, or
as thu casc nray be, rhs District Officcr wilhin a pcriod of ten days frorn the date of complction

of the inquiry and such report bc madc available lo thc concemed parties.

(l) Wherc thc Internal Conulittec orthc Local Committee, as the casc may bc, anives
at thc conclusion that thc allcl;,ution against the rcspondent has not becn proved, it shall

rccornmcnd to thc errrploycr and thc District Ofliccr that no action is requircd to be taken in

the mattcr.

(J) Whcrc thc Intcrnat Comnriltee ol the t.ocal Comrnitlcc, as the casc nray bc, arrives

at thc conclusion lhat the alh:gation against the respondcnt has bccn provcd. it shall

rccornmcnd lo thc cmployer or thc District Officer, as lhc casc may be---

(0 to takc action for sexual lrarassmcnt as a misconduct in accordancc with thc

provisions ot'lhc scrvicc rules applicablc to thc rcspondent or where rro such servicc

rrrle.s havc bccn madc, in such manncr as may bc prescribcd;

(il) lo ttcdutr, nolwithstanding anything i4 thc scrvicc rulcs appliqablc to the

rcspondcnt, liorn thc salary or *agcs 6fthc rcspondent such sum as it may considcr

appropriate to bc paitl to the aggrie vcd woman or to her legal he iru, as it may dctcrnrine,

in accordancc with the provision.s of section l5:

Providcd that in case the cmploycr is unahle to make such deduction from the

salary of the rcspondcnt due to his being absent tiom duty or cessation ofcmploymcnl
it rnay dircct l,.r thc respondcnt to pay such sum lo thc aggrievcd woman:

l'rovidcd lurlhcr that in cass lhe respondent fails to pay the sum rcfcned 1o in
clause (li), the lnlcrnal Conrrnittcc or, as the case may bc, lhc l,ocal Commitlce may

lbrrvar<J thc ordr:r' lirr recovcty of lhc sum as an arrcar of land revcnuc to thc corlcemcd
l)istrict (){l'iccr.

(./) 'l lrc errrploycr or the I)istrict Olficcr shall act upon lhe rccommcndation rvithin sixty
days r:f rls rct:cipt by lrinr.

14. (/) Whcrc thc lnlcntill Comnrittec or lhc l,ocal Commi$ec, as ths casc may bc,

arrivcs al a conclusion thal lhe allcgation againsl lhc rcspondcnt is rnalicious or thc aggricvcd
woman or any othcr pcrson making, the cornplaint has rnade the compluint knowing it to be
falsc or thc aggricved \voman or any olhcr pcrson making thc complaint has produccd any
Ibrgcd or misleading documcnt, il may rccommcnd to lhc cmployer or the District Oflicer. as

thc casc may bc, to takc action against thc wolnan or lhc person who has madc thc conrplaint
undqr sub-scction ( /) or sub-section (2) ofsection 9, as the casc nray be. in accorclance witlr
thc provisions of the scrvicc rulcs applicablc to her or him or rvhcre no such scrvicc rules
cxist. in suclr nranncr as nray bc prescribcd:

Providcd that a rncrc inability to subslanliatc a complaint or providc aticquatc prool
need not altract action againrt tlrc gompllinant unrlcr this scction: . 

.

I)rovidcd lurlhcr tirat thc rnalicious intcnl on parr ofthc conrplainant shall bc establishcd
af'tcr an inquiry in accortlancc rvith thc pxrcedure prcscribcd. beftrrc any action is
rcconrrncnded.

lnqrrrry r('porl

l'unlthmcnl
lb, lblsc ot
nrdlicloui
(:r)nlplrrrtl ittt(l
talsr cvrdcnce
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(l) Where tlre lntcnral t.lumnrittce or tht: l,ocal Coinrnittcc, as lhe casc may l,c, arrivcs
a1 a conclusioo thal during the inquiry any witness has givcn falsc evidence or produccd
any forgcd or mislcading documcnl, it may rr:comrncnd to the cmploycr olthe witnrss or lhc
l)istrrct Ofliccr. as thc case may he, to takc action in accordancc with thc provisions of thc
scrvice rulcs applicnble to thc said rvitncss or rvhcrc no such servicc rulcs exisl, il such

nranncr as rnay' be prcscribcd.

I 5. lior thc purpose ofdctcnnining the surns to be paid to lhe aggrievcd tvolnan under
clausc (il) ol'sub-scction (.?) ofscction I3. the lntcnral Committee orthc Local Conrnriltec, as

the casc may bc, shall havc rcgard 1o ...

(.o) the mcntal traurna, pain, sufhring and cmotional digtrcss cuuscd to lhe
aggrrcved w0man;

(r5) thc loss in lhc carcer opportunity due to the incidcnt ofscxual harassruent;

(c) rnedical expcnses incurred tly the victim tbr physical or psychiatric trcalmcnt;

(d) thc incomc alrd financial $tatus of tho rcspondent;

(c) fcasibility of such payment in lump sum or in instalmenl!.

16. Norryithstanding anything contained in the ltight to Inlbnnation Act,2005, rhe

c(rnrcnts of tlre cumplaint madc undcr section 9, the identity and addrcsses of thc aggricvcd
w()manr rcspondcnt anrl rvilnes$es, any information rclating kr sonciliation and inquiry
procccding$, rccommcndations of the Intcmal Commitlee or the l.ocal Committce, as the

casc nrny bc, and thc action takcn lry the cmploycror the District Officcr under the provisions
ol this Act shall not bc publishcd, cornrnunicated or madc knorvn ttl thc public, prc5s and

rncdia in any ruanncr:

l)rovirlc<l that inforrnation muy bc disscminated rcgarding the justicc sccurccl to any

viclirn of sexual hurassnrcnt undcr this Act wilhout disclosing thc narnc, a.ldrcss, idr:ntity or
any other paniculilrs calculated to lead to the idcntilication of thc aggricved woman and

wilncsscs.

l?. Whcre any pcrson cntrustccl rvith the duty to handle or dcal wiih the complaint,
inquiry or any recomrnu'ndations or action to bc taken undcr the provisions of this Act,
contravcnes lhe provisions olsection I 6. he shall bc lidble for penalty in accordancc with thc
provisions of thc scrvisc nrlcs applicablc to thc said pcrson or where no such service rulcs
exist, in such rnanncr as ntay bc prescribed.

18. ( /) Any pcrion aggrievecl from the recommendations madc undcr sub-section (,?)

ol'section 13 or undsr clausc (J) or clause (it) ofsub-section (J) ofscction lj or sub-

:iection (/) or sub-section (/) of scction l4 or section l7 or non-implcmentation of such

rccomlncntlations may prefcr an appcal to lhe coun or tribunal in accordancc with thc
provisions ofthc scrvicc rules applicablc to thc said pcrson or whcrc no such scrvicc rules
cxisl tlren, wilhout prc.iudicc to provisions containcd in any other larv flor thc timc hcing in
tbrcc. thc pcrsrxr aggricvcd may prct'cr an appcal in such rnanncr as ntay be prcscribcd.

(J)'l'hc appeal uncler sub-scction ( /) shall bc preferrcd within a period ol'nincty days
ol' thc rccornnrcndations.

CHN P'NJR VI

l)tiItES ot tMpt.oyuR

I 9. F.very cnrploycrshall --

(rr) provide a :.;afe workingi cnvirnnmcnt al thc workplacc rvhlch shail includc
safcty from lhc pcrsons coming inlo contact at thc wrrrkplabc; '

(/ry display al any conspicuous placc in the workplace. thc penal conscqucnccs
ol' scxual harassmcnts'. and the order constituting. thc lnternal (--ommittee under su6-
sccfion (/) ol scclion'l:
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(c) organisc workshops and awarcne$s prograrnmes at rcgular intervals for
scnsitising thc employces rvilh the provisions of thc Act and orientation programmcs

for the membcrs of the lntcmal Commitlce in the manner as may bc prescribed;

(d) provulc nec.*.ory faciliti"r to the Inte rnal Commiltcc or the Local Committec,

as rhc casc may bc, lor dealirrg with the complaint and conducting an inquiryl

/e) assist in securing thc attendance of respondcnt and witnesscs bclbrc the

lntenral Commitlce orthe Local Comnrittcc, as the case rnay bc;

(fl makc available such information to the Intemal Committce or thc Local
Clommittec, as lhe case may bc, as il nray require having regard to the complairt made

undcr sub-seclion (/) ofssction 9;

(g) provirlc assistancc to the rvoman if she so chooses to file a complaint in

rclation to the ofl'cnce undcr the Inrlian Penal Code or any other law for thc linre bcing

in forcc:

(&) cause to iniliatc action, undcr thc lrrdian Pcnal Code or any other law lbr thr:

tirnc being in forcc, against the perpetrator, or if thc aggricved woman so dcsircs,

rvhere thc perpctralor is nol an cmployee, in the workplacc at which thc irrcident of
scxual harassment look place;

(l) treat sexual harassmcnl as a rnisconduct undcr thc sprvice rulcs and initiate

aclion frlr such rnisconduct;

(7) monitor thc tirncly submission of reporl.: by the Intcmal Committee.

CI.IAPTERVTI

l)tnrus axp ruw!:Rs o[ Drsrn,sr Orrtcutr

Durrcs and 20. l'he District Officer shall, -

ilill,"' (a) rnoniror the tirncly submission of repoflri furnishe d by thc L,ocal C'ommittce:

oflicc, (b) takc such mcasurcs as may bc necessar.y fur engaging, non-govcrnmcntal
urganisations tbr crcation of awarcncss on scxual harassrncnt and thc rights of the

womcn.

crnPl'lillvlll
Mtscur-l.axcorrs

comrrrlec to 21. (/) 'l'hc lnternal Committce or the l.ocal Committee. as lhc case may be. shall in
submit annual cach calendar ycar prcpare, in such form antl at such timc as may be prcscribed, an annual
fco0tl

report and subrnit the samc lo the cmploycr and thc District OfIicer.

(2) 'l'he District Olllcer shall forward a bricf report on thc annual rcporls receivcd undcr
sull-section ( /) to thc Statc Government.

r.inrptoycr ro 22. 'l'he employcr shall includc in ils reporl the number of cascs filed, if any, and thcir
tncludc _ disposal under this Act in the annual report ofhis organisation or whcre no such report is

:X'rti}1;:,1" rcquired to hc preparcd, intimatc such number of cascs, if any, to the District Officer.
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23. l'he appropriatc Covernntent shall monitor the implernentation of this Acl and

ulainlain tlata oo thc nrrmbrrof cascs fitccl an<l iisposcd of in respect of allcascs of scxual
harassnrc0t al workplace.

24. l'hcappro;rrialc(iovernnlcntrnay.sulrjccttothcavailabilityoffinancialandothcr

(a) devclop rclcyanl informarion, education, communicarion and training
rnalcrials. and organise awareness programmcs, to advancc thc undcrstanding of the
public of the provisions ol'this Act providing lbr prorcction again.sl scxual harassment
ol'rvonriln at rvorkplae:,
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(fi) Ibrrnulate orientation and lraining progratnmes forlhc mumhcrs oflhc l.ocal
Clornplainrs Comrnittcc.

25. (/)'l'he approprlatc (lovernmcnl, on bcing satisficd that it is ncce.ssary in thc
public intercsl or in thc intcrcst of women employecs al a workplacc to do so, by order in

writing,--

(a) call upon any cmployer or District Otficer to fumish in writing such information
relating to scxual harassnrcnt as il tnay rcquire;

(b) authorisc any ofliccr to make inspcction of the records and workplacc in

relation ro scxual harassment, who shall submit a reporl of such inspection to it whhin
such pcriod as rnry be specificd in the order,

(2) Hvcry cmployer and l)istrict OIIiccr shall producc on demand lrcfore lhc ollicer
making thc inspcction all information, rccords and other documcnts in his custody having a

bcaring on thc subject mattcr. of such inspcction.

26. ( /) Whcre thc employer fails lo- -

(a) constitutc an inrernal Commiltcc under sub-suction (/) of scction 4;

(6) take aclion under sections ll. l4 and 22; antl

(c) conlravcncs or attcmots to conlravene or abi:ts conlravention uf other
provisions of this Act ir any rules made thercunder.

hc shall bc punishable with finc which muy extend to fifly thousand rupcos.

(2)lfany cmploycr, aftcr having bccn previously convictcd ol'an offencc punishablc

untlcr this Act suhsequcntly conlnirs and is convictcd oflhe sarne offcnce, he shall be liablc

to--.

(i) twice the punishmcnt, which might have becn imposed on a first conviction,
subjcct to thc punishrnent bcing maximum provided for thc samc offence:

Pr ovidcd thut in case a higher punishmcnl is prescribcd under any othcr law for
the timc being in forcc, tbr thc offence for which thc accused is be ing prosccutcd, thc

court shall take duc cog,nizanr,:c of thc samc while arvarding thc punishmenl;

(ii) canccllation, of his licencc or withdrawal, or non-rcncwal, or approval, or
canccllation of thc rcgistration, As lhc casc may hc, by thc Covcmnrenl or local authority
required for carrying on his busincss or activity.

27. (/) No courl shall lakc cognizance ol'any ofl'encc punishable undcrthisAcl orany
nrlss madc thcreundcr, save on a complainl rnadc by thc aggricved woman or any pcr$on

authoriscd by thc lntwnal (lomrnitlcc or Local C\rmmittec in this behalI

(2) No court infcrior to that of a Mctropolitan Mag,istratc or a Jurlicial Magi.srrate ()f
the first class shall try any offcncc punishablc undcr this Act.

(J) I:vcry offcncc unclcr this Act shall tre non-cognizable.

28.'l'hc provisions of this Act shall he in addition to and not in dcrogation oithc
provisions ot'any othcr law for thc time being in force.

29. ( / )'l'hc C:cntrrl Govcrnmcnt ,ray. by notificatiorr in the Officrai Gazetts. nrakc rules
lbr carrying oul the provisions oI'this Act.

(2) ln particular and without prejudice to thc gcnerality ol'thc forcgoing porver, such

rrrlcs may proviclc firr all or any of thc ftrllowing matters, namcly:*

(a) tbe lees or allowanccs to bc paid to the Mumbcrs urrder sub-scctign (,/) 6f
scclion 4;

(6) nornination rrf membcrs under clausc (c) ul'sutr-sr:ctitrn ( /) of suction 7:

(c) thc lbes or allowances to bc paid to thc Chairpcrson. nnd Mcmbcrs undcr
sub-seclion (./) ol'scction ?:
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(r/l the pcrson who nray make complaint under sub-section (2) ofscction 9l

(e) lhc rnanncrolinquiry undcr sub-scction (/) ofscclion I l1

(/) the powcrs for making an inquiry under clausc (c) of sub-section (3) of
scclion I l;

(g)thcrclicftoberecomrnendedunderclausctc)ofsub-sqction(l)ofscction l2;

(fi) the rnanncr of action to bc laksn under clausc (i) of srrb-scclion (-l) of
seution l3;

(i) thc nranner of action to bc taken under sub-scctions ( / ) and (2) ofsection I 4:

(l) thc manner ofaction Io be lakon under scction l7i

(t) the rnanncr ofuppeal under sub-section (/) ofsection l8;

(I) thc manner olorganising workshops, awarcncss programmos for scnsitising

thc cmploycos and orientation programmes forthc mcmbcrs ofthc Internal Committec
rundcr clausc (c) of scction l9; and

(ri) fhc fornr anr! time lor prcparation ofannual rcport by Inlemal Comrnitlcc and

thc l,ocal Comrnittee undcr sub-seclibn (/) of section 2l .

(.1) livcry rule mudc by the Central Govcrnmcnt under this Act shall bc laid as soon as

nray bc allcr.it is madc. bcfore cach Llouse of Parliament, while il is in scssion, for a totai

peritrd of thiny tla1,s which rnay bc comprised in onc ssssion or in two or morc succcssiyc

scssions, and if, before the cxpiry ol'the scssiou inrmediately following the session or thc
succcssivc scssions aforesaid. both l-louses agrce in making any modification in thc rule or

both llouscs agrcc that thc mlc should not be made, ths rulc shall thcrcaftcr have cllect onl1,

in .such moclilied lonr or bc of no cffec| as thc case may bc; so. however, that any such

nrodilicalion or annulmcnt shall be without prejudicc to lhc validity of anyhing previously
dorre undcr that rulc.

(.l) Any rulc rnadc undr:r sub-.seclion (y') of section 8 by thc Statc Govcrnment rhall bc

laitl, ns soon as may be aftcr it is made, beforc cach Housc of the State l.eg,islature wlrerc il
consists of two llouses, or whcre such legislature consists of onc l.lousc, belbrc that
l lousc.

J0. ( /) lt'any difficulty arises in g,iving cffect to the provisions of this Act, the Ccntral
(iovr:rnnrcnl may, by order publishcd in thc Official Cazet{e, makc such provisions, not
inconsistenl witlr thc provisions of this Act, as may appcar lo il to be ncccssaly for removinu
tlrc dilliculty:

Provitlrd that no such order shall be made undcr thi.s section afier the cxpiry o[ a

pe riod ol'lrvo ycars liorrr lhc cornrnenconrcnt of this Acl.

(l) t:very order rtade under tlris scction shall be laid, as soon as uray be ufrcr it is rnnrle,
bclbrc each Ilouse of l'arliamcnt.

P.K. MAl_tlo]'l(A,
,!'er:1r /rr theGovt. oJ lttdiu.

cotrRtctil:DA
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At pag,e 18. in liuc 1./or"Art.s". read"Art".

At pagc I I , in linc 14. /rr "Protcction". rearl'"(Proteclion)".
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Al page 6, in linc 22,lor"clause", read"clausc'.

CORRIGENDUM

TllE BANKTNG LAWS (AMENDMENT) ACT, 2ot 2

(4 of20t3)

At pagc 8, inline?9,for'seclions 30"t' reAd 's6ction 30,",'.
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At pagc l, in tho marginal hcading to sestion 2, for'4715,54,00,000",
read 

* 
497 I 5,54,00,000".
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